
1 

Fair Work Act 2009  
s.185—Enterprise agreement 

Albury Wodonga Community College Limited 
(AG2021/7969) 

ALBURY WODONGA COMMUNITY COLLEGE ENTERPRISE 
AGREEMENT 2022 – 2025 

Educational services 

COMMISSIONER MATHESON SYDNEY, 11 NOVEMBER 2021 

Application for approval of the Albury Wodonga Community College Enterprise Agreement 
2022 – 2025. 
 
[1] An application has been made for approval of an enterprise agreement known as the 
Albury Wodonga Community College Enterprise Agreement 2022 – 2025 (Agreement). The 
application was made by Albury Wodonga Community College Limited (Applicant) pursuant 
to s.185 of the Fair Work Act 2009 (Cth) (Act). The Agreement is a single enterprise agreement. 
 
[2] I observe that certain provisions of the Agreement may be inconsistent with the National 
Employment Standards (NES). However, noting clauses 45.1 and 7.1 of the Agreement, I am 
satisfied that the NES apply as a minimum standard to the Agreement. 
 
[3] The Employer has provided written undertakings. A copy of the undertakings is attached 
at Annexure A of this decision (Undertakings). The views of each person I know is a 
bargaining representative for the Agreement have been sought. I am satisfied that the effect of 
accepting the Undertakings is not likely to: 
 

(a) cause financial detriment to any employee covered by the Agreement; or  
 

(b) result in substantial changes to the Agreement. 
 
[4] Pursuant to s.190(3) of the Act, I accept the Undertakings. 
 
[5] Subject to the Undertakings, and on the basis of the materials before the Commission, I 
am satisfied that each of the requirements of ss.186, 187, 188 and 190 of the Act as are relevant 
to the application for approval of the Agreement have been met. 
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[6] The Independent Education Union of Australia, being a bargaining representative for 
the Agreement, has given notice under s.183 of the Act that it wants the Agreement to cover 
it.  In accordance with s.201(2) of the Act, I note that the Agreement covers the organisation.  
 
[7] The Agreement is approved and, in accordance with s.54(b) of the Act and clause 2.1 of 
the Agreement, will operate from 1 January 2022. The nominal expiry date of the Agreement 
is four years from the date of approval. 

 
COMMISSIONER 
 
Printed by authority of the Commonwealth Government Printer 
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IN THE FAIR WORK COMMISSION 

 
FWC Matter No.:  
AG2021/7969 - Application by Albury Wodonga Community College Limited 

 

Applicant: Albury Wodonga Community College Limited (ABN 28 368 867 854) on behalf of the 
Employer (Company) as listed in Clause 3 of the Agreement. 

 
Section 185 – Application for approval of a single enterprise agreement 
 

 
Undertaking – Section 190 

 
I, Rodney Steven Wangman, Chief Executive Officer\Company Secretary have the authority given to 
me by Albury Wodonga Community College Limited to give the following undertakings with respect to 
the Albury Wodonga Community College Enterprise Agreement 2022 – 2025 ("the Agreement"): 
 
 
The Albury Wodonga Community College undertakes to: 
 

1. Increase all proposed Enterprise Agreement rates (Levels 1 – 18) by $0.30/hour (in Year 
2022) as referenced in Schedule  B.6 Salary table. 

 
2. Insert a sentence to increase the minimum engagement for a casual General Employee to 3 

hours in Clause 21.5(a)(i); 
 

3. To amend the first and second row in the table at clause 27.2(a) to read as follows:   
 
 Monday to Saturday* - first 2 hours 

Monday to Saturday* - after 2 hours 
 

4. To amend clause 31.5 to read as follows: 
 

(a) afternoon shift means any shift finishing after 6pm and at or before  
midnight; 

 
5. To add the following clause entitlement into the Enterprise Agreement 

 
“We will provide for a paid meal break for shiftworkers (being employees who work a shift 
that attracts the penalty rates in Clause 26.2) of at least 20 minutes no later than 5 hours 
after the starting time of each shift.” 

 
6. To continue all current employee salaries as now applies from Agreement approval until 

implementation of salary commencement as in Agreement Clause 23.2  
 

7. To abide by any Award salary indexation decisions that occur between Agreement approval, 
and salary commencement as in Clause 23.2.  

 
 
These undertakings are provided on the basis of issues raised by the Fair Work Commission in the 
application before the Fair Work Commission. 

 
Signature – Rodney Wangman CEO/Company Secretary 
Date 10th November 2021 
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