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IEU calls on Federal Government to 
ratify the ILO Convention on gendered 
violence and adopt the Respect@Work 

report recommendations 
 
Background 
25 November 2020 is International Day for the Elimination of Violence Against Women.  This date 
marks the brutal assassination in 1960 of the three Mirabal sisters, political activists in the 
Dominican Republic.    
 
From 25 November 2020 and the following 16 Days of Activism Against Gendered Violence (ending 
on 10 December 2020, Human Rights Day), the IEU will join with ACTU unions to call upon Federal 
Government to: 
 

• Ratify ILO Convention 190 – Violence and Harassment in the World of Work, and 
• Adopt the recommendations from the Respect @Work Report from Australian Human 

Rights Commission’s 18-month inquiry into gendered violence at work. 
 
ILO Convention 190 Violence and Harassment in the World of Work 
In June 2019, the ILO Convention 190 was adopted at the ILO International Labour Conference 
with the Australian Government delegation, which included Minister for Employment 
Michaelia Cash voting in favour. 
 
Despite supporting the Convention 190, the Federal Government has failed to ratify it, which is 
required to bring the legislation into force. 
 
This ground-breaking Convention recognises the fundamental right of every worker to be free 
from all forms of violence and harassment at work, regardless of their employment type. This 
includes volunteers, contractors, casuals, trainees and apprentices. 
 
It recognises family and domestic violence is a workplace issue and sets out specific measures to 
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protect workers. It also protects against gendered violence at work, including while commuting to 
and from work, and through information and communications technologies. 
 
It highlights that workers in some sectors, such as health, transport, education, or those working 
at night or in isolated areas, may be more exposed to gendered violence and therefore need 
special protections. 
 
The practical steps that are clearly laid out in the Convention, for both governments and social 
partners, are essential for ensuring greater protections are provided for all workers, whether they 
are in the formal or informal economy. 
 
This Convention outlines a plan to eliminate violence and harassment in the world of work, but it 
requires the Australian Government to take the next step to achieve the worthy goal of eliminating 
violence and harassment at work. 
 
Until Federal Government ratification, C190 will remain aspirational for Australia society. 
 
Respect@Work 
In March 2020, the long-awaited report on gendered violence in the workplace Respect@Work was 
released by the Australian Human Rights Commission.  This report was the result of the 18month 
inquiry into Australian workplaces. 
 
This report outlines the plan for the elimination of gendered violence from the workplace. 
 
Among the 18 key recommendations from the report are: 

• A new capacity for the Fair Work Commission to deal with workplace sexual 
harassment and discrimination 

• A Model WHS Regulation which addresses psychosocial hazards at work, including 
risks of violence and harassment 

• A commitment to ratify the ILO Convention on Violence and Harassment 2019 (C.190). 
• Strengthening the Sex Discrimination Act 1984 (SDA) by empowering and resourcing the 

Sex Discrimination Commissioner to conduct own motion inquiries into particular sectors, 
industries or workplaces. 

 
Both the ILO Convention 190 and the Respect@Work report outlines sensible plans for the 
elimination of gendered violence in the workforce. 
 
Yet, the Federal Government continues to show disrespect and lack of care for workers who are 
struggling with incidences of gendered violence by failing to take action on these two essential 
pieces of work.  
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It Is Time For Action! 
 
IEU members have waited long enough for a sensible response from this Federal Government! 
 
It is time to campaign for fair, effective and efficient laws which prevent and protect against 
gendered violence at work. 
 
It is time to advocate for the Federal Government’s ratification of ILO C190.   
 
It is time to call upon the Federal Government to act on the recommendations contained within 
Respect@Work report.  
 
It is time for the Federal Government to: 

1. Implement a clear right of action within the Fair Work Commission for workers who are 
experiencing gendered violence 

 
2.  Implement an effective capacity for unions to bring representative complaints on behalf 

of the collective of workers.  
 
3.  Strengthen the powers of the Fair Work Commission in relation to gender equality and 

the establishment of an expert Gender Equality panel within Fair Work. 
 
4. Develop, in consultation with social partners and experts a new Work Health and Safety 

Regulation and Code of Practice that recognises psychosocial hazards, including gendered 
violence. 

 
5. Strengthen the Sex Discrimination Act and empower the Sex Discrimination Commission 

to, not only conduct well resourced inquiries into high risk sectors or industries, but also 
be able to authorise the courts to penalise for breaches of the Act. 

 
 

It Is Time To End Gendered Violence In The Workplace  
 
Over the next 16 days to the 10 December 2020, IEU members are asked to campaign against 
workplace gendered violence. 
 
Collectively, we can make change happen.  Collectively we can each help to create safer workplaces. 
 
IEU members are encouraged to: 

• Hold discussions in schools to educate colleagues on importance of ILO Convention 190 and 
Recommendation 206 and the AHRC Respect@Work Report  More information can be found 
at https://www.ilo.org/global/about-the-ilo/newsroom/news/WCMS_737414/lang--
en/index.htm   
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https://humanrights.gov.au/our-work/sex-discrimination/publications/respectwork-sexual-
harassment-national-inquiry-report-2020 

 
• Sign the ACTU petition calling upon Attorney-General and Minister for Women to urgently 

commit to ratify ILO Convention190 to make workplaces healthy, safe and respectful for all. 
https://www.megaphone.org.au/petitions/call-on-the-australian-government-to-ratify-ilo-
c190-now?fbclid=IwAR1WmUgmAurVwxTIdpBExZ7KfCnGuPtFoDf7x6SUEiDZh4i0P-
7FvZ4H8y4 

 
• Email the Prime Minister (https://www.pm.gov.au/contact-your-pm )  and call for 

immediate consultation with unions with the view to ratify ILO Convention 190 and 
Recommendation 206 and provide a response to the Respect@Work report 
 

• Contact your local Member of Parliament to ask what is the Morrison’s Government’s 
timeline and process for the ratification of ILO Convention 190 and Recommendation 206 
(http://www.aph.gov.au/Senators_and_Members/Members) and what is the response to the 
Respect@Work report 

 
 


